B.Com.(Hons.)-IV Sem.
Max.-Marks » 35

Subject: Theory & Practice Of Cost Accounts M Marts * 28

Unit I :-

Cost Accounting: - Nature ,Scope ,Methods, Techniques & installation of costing

system, Cost concept & its classification ;Concept of cost audit .
Accounting for Material — Material contro] concept & techniques ,Pricing of material

issues, Material losses & their treatment .

Unit IT ;-

Accounting for Labor: - Labor cost ,control procedure, Labor turnover .Idle
Time, Over time method & wage payment and incentive schemes, Accounting for
overheads, Classification and absorptions, Computation of machine hour rate .

Unit-IIT:-

Unit costing: Job & batch costing, operating costing.
Cost —volume profit analysis .Break even point.

Unit IV:- -

Contract costing, process cost, Accounting,

Unit V:-

Standard Costing: - Budgetary Control —concepts and importance ,Cash Budget,
production Budget & Flexible budget . @

Sﬁggested Readings

Arora MLN. Cost Accounting, Vikas New Delhi.

Maheshwari S.N. Advanced Problem & Solutions in cost
Accounting, S.Chand New Delhi.

Cost Accounting-Universal Publication

Dr. Mangal Ramesh
Agra.

Cost Accounting-Sahilya Bhavan, Agra.
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Devi Ahilya Vishwavidyalaya

B.Com. Fons. IV Sem,
Subject : Human Behaviour at (HERK

M.M. : eSS,

Minf 28

Course Objective :

The objective of this course is to help the students to understand human behaviour in
organizations and its application [or improving their managerial ellectiveness.

UNIT:= 1

COURSE CONTENTS

> Foundations Of Organizational Belaviour:

Vo

Y

Organization  behaviour model, The Huwthorne Studies, Understanding
behavioour in organization,
W TOTTIE SITETY B ST e :

FOUNDATIONS OF INDIVIDUAL BEHAVIOUR:

Personality, Learning, Creativiry

Perceptions & Individual Decision Making:

Factors influencing perception, Perceptions & Decision making, Counseling
TRTTT [T T ghRewiur SEEBEIT &) gHiRe #ed @ie gew
e 7 [vfer grsf

Values, Attitudes & Job Satisfuction:

Importance & Types Of Values

Attitudes & Counsistency,(Cognirive Dissonance Theory), Job Satisfuction-
Meaning Its Determinants o Tmiplication

T09, 79T T B WKy - gew) v TeeT 7 qwre FYIaT @ Fviedr
@Y Ay — sref 7 gHH At g7 @ Ier=rgT



= Busic Motivation Concepis:
Muston.s ilicarey Of 1human Needs, H2rzbers s Tvo Fuctor Hygene Theory,
Mo Grogour'y Theory X & Y, Withiam Oucli®s 1 ody u BN B
' Lraptoyee-Centered Sapervisvn Theory, dotivaiion Process, Typey &

Tools,
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# The Group Behaviour :
Classifying  Groups: Stages Of Group Devilopment, External Conditions
Imposed On The Groups, Group Decision Muking,
Y& FEIV — '
TIE BT BT wHE Rare @ ave wgg) @ pihd evd ot
IEV! gRReIfGT 77 wew wyE Aol

~ Conflict And Stress Management:
Transitions In Conflict Thought, Funciional & Dysfunctional Conflict,, The
Conflict Process, Canses and Ma nagement of Stresy
1391 T a7rg geir — k | 7
fAare & a7 gfday PIATE 7T SBrafEE Parg fare
YIBTL TT B BT T FT BT g '

TEXT READINGS :

1. Steplen P. Rubbins, Organizatinal Behavious: Concepty : Conutroversies pplications,
New Dellii, Prentice Hail, 7" Ed, 1996 :

2. Fred Luthans, Organizational Behaviour, Seventl Ld., New York: Mr Graw il
1995, .

3. John W. Newstrom and Keith Davis, Orgunizational Belvvionr, Human Belaviour at
Work, New Delhi : Tatu MeGraw Hill, 1993,

4. Rs. 8. Dwivedi Human Relations and Orgunisational Belvavionr : 4 Global Perspective

Macmillan.
Agrawal P.K., Munagement Process & Organisational Beiraviour 2011, Vrindua Pub.

Keith Devis : Tuta Mac Graw Hill.
Kamran Sultan Organizational Behaviour, 2011 Dreamtech ress.
Karampal Business Management & Organisational Belvaviour, 2011, IK International

Publicatons.
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B.Com. (Hons) Part Il - Semester IV ' VD lerny»
Syllabus

_ PAPER - MIS AND DBMS e
MAX. MARKS: 85 : MIN. PASS MARKS: 2

The Question Paper will contain questions equally distributed in all Units. The
Internal Choice will be given in all Questions.

Unit-l

Meaning and use MIS: System view of Busiiess, Process of MIS, Development of MIS
within the organization, Management Process, Information needs, Systems approach in
Planning, Organizing and Controlling MIS. :

Unit-ll

MIS Planning and System Design: Planning, Implementation and Controlling of
Management Information System, Managerial Decision Making, Characteristics and

components of Decision Support Systems.
System Design, Input/Output design, Forms design.

Unit-lll

Introduction: Purpose of Database System, Advantages and Disadvantages of DBMS,
Basic database concepts, Instances and Schema, Data Independence, 3 Level architecture,

Database Administrator, Database Users.

Unit-lv

Data Modeling: Data models, Introduction of E-R Model, Entity Sets, Attributes and keys,
Relationships (ER), Weak and Strong entity types, Entity- Relationship Diagram, Design of
an E-R Database schema.

Unit-V

introduction to SQL: Basic queries in SQL, Data Definition Language, Data manipuiation
Language, Data trahsition langudge, Data Control Language.

BOOKS: - - .

1. H.F. Korth & A. Silverschatz, Database Concepts, Tata McGraw Hill, New Delhi
2. Ivan Bayross, SQL/PL SQI The-Programming Language of Oracle

- 3. C.8.V. MURTY; Management Information System

4. Robert G. Murdick: Information System for Modern Management, New Delhi .PH]I
5. Jerome Kanter, Management Information System, New Delhi, PHI
6. James O’ Brien, Computer in Business Management.
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1.  Summer Training [25]

Summer training is a major component of the learning proccss.

The objectives of the summer training are:

1.To provide an opportunity to the students to work in professional environment and
apply concepts and techniques to a real-li,e problem/situation.

2. To develop awareness among the students about organizations, their problems and
prospects, . :

3. To develop individual skills towards time bound resolution of problems by actual
participation,

4. To enable students to learn about their strengths / weaknesses, and their value to the

organization,

5. To provide an opportunity to the students to understand possible career options, and
organizations to interact with and understand the students for eventual future placement.

2. Project report: ¢ [25]

Every student is required to undergo summer training for 3 weeks with an
organization, in any one of following:

* Industry,

¢ Corporate,
e Malls,

* Banks

Miscellaneous.

The training wili enable the student to study the organization, its business and the
environmental forces acting upon it. She/he is exnected to work on a small project or
participate, in individual/group capacity, in solving a given problem of the organization,
under the guidance of a senior executive of the participating organization. Every
summer project is guided by a faculty member of the Institute to make it more logistic.

On successful completion of the training, a student is required to make a project report
which is  evaluated by the faculty for promotion to the third year.
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